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■g^H M«J^<=b cWMldta

=hl<Hlc|^ft) 'fcr ^ll-HdR 'cqiT^Rll <1Hd^ T^FT

^ft ^l^lcll (W^f) llfeta, ?ooY    shHicb:-y,^y,^^/ciH-wiyitii/3tt^tt/ /^o?k sft R^’W^uct^n-
    (ftl^f) 3<R|fiqH, ooX 0FT ?OoY^THSKI^ 3{ftPm sbHicfr X) ^|x| ’ch^W ?

W 33tT SrfeR’MHI’^m ctxriH ? ■c*41 <53 (?T) "git MciH cb<uilld 3jf^|chi<j-c|| cum’{ '^FFF 2ft
      

■^rf«fr<r ^tr (ftr^f) Hftftkr w   
sft^R Sn^cT. cFnfft, ?ft¥l^Ml ft^^eqciW (Rl4T) oqq^lMH Bftcft

 
<dIRdl *=hl4<ci 3T[^. RT.^ocT ^THIFFT, ^■s41d 3fttTTHRdlO’rf ^dRd ^Tlfecbf 

    ^Hl=h ^4/?°^ Tjrft Rjo^vi 4k9ok9/?o^ feoVo^o^X ft4t R^.r^l
     

PiuklHoqi ShhcjjiR cf^f Wit ?ft tllisllsil WTH di^l ?ft <dl£<Ml<MI
    

eiR-Mdd ^TT Rt^PII-oqi SHcfftrl ^ft.tftjpoFH '4^r (Jr. C.T Technician), ^JT MdlciOd 
 

Rib+dl cbfldl Hebert RlfRiH ’cbfltf 3nt.

    V (V ^TT ftR-MHidi chR^d ^ft.'tft.’^FR TR^T (Jr. C.T Technician), TR-3? (^Miy^l) RlRilH, 

? o 3{ft
(R)ftwritimHi&il ■hh41 Rdi<=bim<id 3jHdi<i 4410.

?. oqioMi :-

 ^TTRR^HId <5tKl 3T^f S^ft^ftcT Htldd<, -
   (^) “Sifafaq’H” ^ul'4 2ft HTf^WT WTH (fWf) ?ooX. 

(HT ^ooX^T H6KI^ sft^pNH s*HI* ^) 
       

(7^) “w^r cbi4cbi(l 3jRi<=hi(l” T^rft srftrfwncftcT 
Wf ^l4=hl(l ifclft. 

    <5) “idRcfl”3fj?fttiwr^ft aft^Rq^i-^ii  
^hr cb<uqid 3{T^ft oild^im Hftrft.

  
(X) “HSiFT yiRl<=hifl” chl4cbl(l 3[Bwtt.    
(X) ‘’WWC’ 4T3T 374 TTiWw Ffw 4-SoiR   

5FWR (1*HM 3P-qitiPhHl4f 
   

41fid 4>^<413F^r =bNiJ]413^ar. 
      f3) “M<;[c|=bl” 3TTxIT ST^f tiiRlRlcb fti^T HScdR ydH ftxftrft d^^lHl41d

M^Rchl (f4>M A q[4 =bl0|c|4t) Rd I TIRRlft cdl'oil l^fl ^Hdr^l *-$uM
 

_41fid 4)A^fi 3W<=bW4t4t 3^TT, -
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X. cjqkqfsi:- ’ t
   (X^) l*HH - ^TT «K<^H?d Wft i=h<'Ji|Id STT^oRT '3|lf$<j41d RfK 

  
3T^f q^uqi-oqi Si^-uqi Rdicbl-H 37OT W^SJTH^TT^;

   
(sta) - 41 4^*1 fd 4Ht 4><MRI 34^4?   

’Ht^lMlcbS 31^f 31^4^11 fcdichW, <T<sfl4 4cPrf o^fdfVtd 3;RT yqj4dltr1
      

3T5cft¥ 44^4 37^14? HKRt, 4^4 <J<sfta ycpiMltf 34<;cil<i*1k51 

^■ctlccJlti 44^44 3^fW
• * *7. Tferfro 3}4dT:- . ‘ ■

4T [cfR’MHHtlK444^?4T HqidOtf pNdJluidl <4tadnj}-
'0 .0 o

 (X^) (=l£llRdl41 H«J^<=h WH (Ph^llctlK) 3T44T Id^lH ’^UsMtf
   

M<|c|€|cb d^^lH (felWtfW) 44^t 4P4T 3ftl 141.1%4T 
 

4tl44'4 H6lf4yId'M ft^l IdfcJlRdl&ft Hl^dNlMi 44^444 41fd11^4 14)47
 

AHNd^U^I 14^41 '414^11^4 4T1444H6 fi^lM wSrftKX^4t; 3nfRfwW4K4T
  

[444l41^1 441444 WTirldl 3Rn4t. 
 <xt4) dHif^d <?JUll(r14 R^4I t^t3d1d141 4>StH^ ^ft.A ^F4 <J.f4>iRl4d  

MIM 44h4 3T444’^l<°( 4><A<rll 3^71141. 3||fu| 
  (414) X4X^-413il4<il vftsjr 3c414 4^<41 3Hdl4k

^. 444^ 41 .Afid d4^ (Jr. C.T Technician), 43-4?4T M<SI4<ld pNddl- 

      ?ft fil^4l41 HfW fe4fdoM4W, ftr^f qi-oqi 34^T4l(ksn?fiR c|4d*d ^ft.^t.^4 4W 
 

(Jr. C. T. Scan Technician), 43-4) 4T MdI4<ld (d^drfl fa4^ Tjftcfhnt ^°4fd 34^441 fdftd    
fdc+)|^|-o4| 34^11<I4< 41J4 3^4^447 34^4 47 [4R4Hi| RR^IH X 4^4 444 4)41 oft 

 
3^4474444X4-47 ’UdRc^HISll ch<dl

VWe

1313
      (t5) “4441” 4T47 3T§f ■Hlfci[^147 ftthRdl^l 44^1 f4?47 ^IlfidR 741^41^0 444<4 4?44 

 
MlRd iR<rfl 344il^ldl^l 37^47. 

 
(X) “^7(44” 46ul^ HCKI^ ^IlTid. 

     • (?7) “1c|Rd 4ft£jr 4147 37?f 3ft ■y l(«l |<M I 44447 14W7R44447, 47ft X44T ^44:^7

1447 747 441437?? 14444 34^447 H^I4I 3ftft434T^ft Qu^ld 34^?ft XftfiR,

(4) “1ft4^4lftft1” 
 

4^4744X7 
 ch^^lld 3J|<ft<rn 4)44l(l Rd-S tifftdl 374734ft. 

  
' (3) “f<=4!dfdoqctf47 fc(7 4747 372? 3jf^ 

3nRcr11 Rli;dfdo43f47, 374734ft.
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H^RT 'cMIW PlWl^l RhI^KH H6KI^ mR’^ f^WT ^nJlq W 
i^rf^cHT MftM’cl i-o^l=h^ dl^fl W^rll ^THT^T. snftl 3T?ft kI^uR c4IW I ^Itri 
^k«i +ddi ^*n<=n.

■ ftR’MH 3 MAIct< dl*iPi3^HiaR R^tdl tMffi 31 i^tr^T
cq|-oqi Rqcttfl-oqi M<;|cK Sll^l-o^l T^7'c|qf-ci| Rftf^WftR cfcltf 3Ht)cr1.

Rft^TT =bltf NMt l?t Rftvfr^R chHlol mtoPldl Rft^FT ^RTI^ftcr
(cUcold ^Idl^^flW) (df^d icrlcrfl RtW 3r41u? R^rf^TBjPT f^R SRfcrT cR) 3hR=Ii4 
KlfscT STlfjT mRcTI^ 4kuIHtiK ^T cfiRTRSft «HI^M*KcbRcqi R^f 3Hlc|^«b ^Rltf’T, 
RfWlT cblcrlld4)d (Ml^cf ^blrn^ta?) Pif^d 4)^<rR R^t^T 3cxW R $11^1 Ri R" Aw Rnf R 
irrMRi f^RT ^T RR?TWft RWRWRRWRT Rof R %?RRT rRT^fr ^RT RRTRf RiWIR 4^T.

3T^r, wf Rfncft, 
sft tiii®nRi wih Irwr^rwr, Hr^f

C. ^4-cqi "^RRrHTRTTR 3Rt4:-
- ^d^HlglA IdfijR W<rRI SRft R ^idT dtl’R ST^rfHRR 34iRl cRRRRft RRPRRT 

3R^ TWT ’41^1 cf<d4t, R^R RUHR fR^R STlfur 3R^T 3TlfR dRuRIR 3U^‘ ^?R

(dR-MH, fefd’MH 3 R^4RRR Mqidfld RRHTR?fTR 31^41^.
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1. (7) These regulations may be called the Jr C.T. Technician (Group-C), 
(Recruitment) Regulations, 2024.
(2) They shall come into force on the date of their sanction by the State 

Government.

Shree Sai Baba Sansthan Trust (Shirdi) Act, 2004.

No. SSS/WS-GAD/Astha/ /2025 - In exercise of the powers 

conferred by sub-section (2) of section 15 read with clause (z) of section 2 of 

the Shree Sai Baba Sansthan Trust (Shirdi) Act, 2004 (Mah. XIV of 2004), 

the Management Committee of. the Shree Sai Baba Sansthan Trust has the 

powers to make the' regulations regulating the recruitment. However, at 

present, there is no Management Committee but an Ad-hoc Committee is 

functioning at Shree Saibaba Sansthan Trust, Shirdi. In pursuance of the 

decision dated 09/05/2024, of the Hon'ble High Court, Bombay, Bench 

Aurangabad Civil Application No. 8707/2023 in Public Interest Litigation No 

98/2021, the Ad-hoc Committee of the Shree Sai Baba Sansthan Trust is 

hereby pleased to make the following regulations regulating the recruitment to 

the post of the Jr C.T. Technician (Group-C), in the Shree Saibaba Hospital 

of the Shree: Sai Baba Sansthan Trust under the said Act, as follows:-

Management Committee of the 
Shree Sai Baba Sansthan Trust 
(Shirdi), Shirdi- 423 109.

Dated the. ..............2025.
Outward No.3386 
Date-05/02/2026

2. In these regulations, unless the context requires otherwise,-

(a) “Act” means the Shree Sai Baba Sansthan Trust (Shirdi) Act, 2004 

(Mah. XTV of 2004);

¥
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3. Appointment to the post the Jr C.T. Technician (Group-C), in the Trust, 

shall be made by, nomination from amongst the eligible candidates, on the 

basis of result of the prescribed examination conducted by the Selection 

Committee, who fulfils the qualifications specified in regulation 5 of these 

regulations.-

132-^-
(Z>) “Chief Executive Officer” means the Chief Executive Officer 

appointed by the Government under section 13 of the Act;

(c) “Committee” means the Management Committee of the Shree Sai 

Baba Sansthan Trust formed under section 5 of the Act;

;•:: (d) “Competent Authority” means the Chief Executive Officer;

(e) “Certificate” means a certificate in Paramedical Technology (course 

of minimum one year duration) awarded by the Statutory Council or Board or 

any other qualification declared by the Government to be equivalent thereto;

(f) “Diploma” means a diploma in Paramedical Technology (course of 

minimum one year duration) awarded by the Statutory Council or Board or 

any other qualification declared by the Government to be equivalent thereto; ■

(g) “Degree” means a degree of a Statutory university or any other 

qualification declared by the Government to be equivalent thereto;

(Ji) “Government” means the Government of Maharashtra;

(z) “prescribed examination” means an examination conducted by the 

Shree Sai Baba Sansthan Trust (Shirdi) either by itself or through any agency 

nominated by it for the purpose;

(/) “Selection Committee” means the Employee’s Selection Committee 

referred to in the Anhexure-I to in the Shree Sai Baba Sansthan Trust (Shirdi) 

(General Provisions Applicable to All Regular Employees) Regulations, 2025;

(k) “Trust” or “Sansthan” means the Shree Sai Baba Sansthan Trust 

(Shirdi) established under section 3 of the Act.
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5. Educational Qualifications.-

The person for being eligible for appointment to the post under these 

regulations shall,-

d) possess a degree of Bachelor of Para Medical Technology 

(B.P.M.T.) (Radiography) from a university; or B.Sc. in 

Paramedical Technology in Radiography; or

possesses a degree of B.Sc. in Physics or Chemistry or Biology 

with Diploma in Radiography.  ....,,

possess an experience of working as C.T;Scan Technician for not 

less than five years in a reputed hospital ,or radiology center; and

(Hi) have passed the MS-CIT examination

6. Requirement as to registration.- It shall be necessary for the candidate to 

possess the registration with the Maharashtra Para-Medical Council or the 

Indian Paramedical Council on the date of his appointment and he shall 
' ' ■ '-v ‘

continue to possess such registration during his entire period of service.

4. Age Limit.-

(z) Lower Age Limit.- Not less than-"eighteen years of age (completed) 

as on the last date of submission of applications to the trust, as per the 

advertisement for recruitment to the said post;

(zz) Upper Age Limit.- Not more than thirty-eight years of age 

(completed) for the persons not belonging to the reserved categories; and 

forty-three years of age (completed) for the persons belonging to the reserved 

categories. The upper age limit shall be applicable as on the last date of 

submission of applications to the trust, as per the advertisement for 

recruitment to the said post.
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8. Other service conditions to apply.-

The other terms and conditions, specified by the Trust from time to 

time, as well as the provisions of the Act, the rules made thereunder, the 

Government Resolutions and orders as well as the provisions of other 

regulations specified by the Trust shall be applicable in respect of the services 

to the posts mentioned under regulation 3. ;

Chairman, Ad-hoc Committee, 

Shree Sai Baba Sansthan Trust (Shirdi).w 
i ft' 
/ o j
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7. Probation period.-

A person appointed to the post mentioned in' regulation 3, by 

nomination, shall be on a probation for a period of one year from the date on 

which he joins his post on which he is appointed. The probation period may be 

extended, after approval of the Committee, for a maximum period upto one 

year. Completion of the probation period (including extended period) to the 

satisfaction of the appointing authority; and passing of prescribed 

examinations and training (if any) shall be mandatory. In the event failing to 

complete the probation period (including extended period) or pass the 

examinations and complete the training, his services shall be liable to be 
terminated.

B


